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The College of Professional Studies is designed to serve the busy lifestyles of working adults. 
This premier college for adult learners offers convenient weekend, online, hybrid and weeknight 
classes with a curriculum focused on the changing needs of a changing society. Classes are held 
at two locations: Milwaukee and Waukesha.

For individuals pursuing or advancing their careers or aspiring to leadership roles in business, 
social and professional organizations, this college offers its graduates the credentials needed for 
career advancement. Adult learners will find the College of Professional Studies an excellent 
way to ease into today’s business world. Becoming a Marquette University student offers you the 
advantage of a quality education that can be put to immediate use. In keeping with Marquette’s 
Jesuit mission, the college educates the whole person in a value-centered and professionally 
oriented applications-based curriculum.

The mission of the college is to provide diverse adult learners with a values-based education 
that results in a commitment to competently, courageously and ethically apply themselves to the 
conscious, effective, lifelong transformation of their professional situations and personal lives.

Degrees Offered
Marquette University confers the degree of bachelor of arts on those students who have satis-

factorily completed the following majors: criminology and law studies, psychology and profes-
sional communication as well as a bachelor of science on those students who have satisfactorily 
completed requirements for the organization and leadership major.

The College of Professional Studies offers programs leading to the master in dispute resolu-
tion (M.D.R.), the master in leadership studies (M.L.S.), the master of arts in public service 
(M.A.P.S.), and the graduate certificates in dispute resolution, law enforcement leadership and 
management, and leadership studies. For information regarding these graduate programs, please 
see the Graduate Bulletin.

Admission Requirements
All students, freshman or advanced standing, applying to the College of Professional Studies 

must submit a completed application, writing essay, official transcripts from a high school or 
institution granting GED and, if appropriate, official transcripts from all post secondary institu-
tions. An applicant’s entire academic performance will be evaluated in making an admissions 
decision.

If an applicant was enrolled or registered at another institution since graduating from 
high school, official transcripts from such schools must be sent to the College of Professional 
Studies. Generally a minimum average of 2.000 (on a 4.000 scale) in college work is needed for 
consideration.
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Non-degree applicants to the College of Professional Studies should refer to the admissions 
requirements listed in the University section of this bulletin.

Acceleration Opportunities
Marquette recognizes that adults have knowledge from personal and professional experiences 

that enrich their college experience significantly. Academic advisers evaluate each student’s 
background to design a personalized plan for completing the degree. Students have a variety of 
ways to apply credit toward their degree:

TRANSFER CREDITS
Transfer credits will be accepted on the basis of their relevance to the requirements of the 

program and grade earned is a C or better. Up to 63 credits may be accepted from accredited 
two-year community and technical colleges and up to 90 credits from accredited four-year col-
leges and universities.

Marquette Credit by Examination
In recognition that students may possess mastery of the content of a particular course 

which they have not registered, they can petition the college office to establish a testing pro-
cedure whereby the student can demonstrate his/her knowledge. Please refer to the University 
Academic Regulations section of this bulletin.

CLEP TESTS
Degree credits may be earned for certain college courses through the College Level 

Examination Program (CLEP). Individuals who have acquired relevant knowledge outside the 
college classroom are encouraged to take the appropriate CLEP test(s). A maximum of 30 cred-
its earned through CLEP examinations may be applied to a Marquette degree. Credit is granted 
for approved subject examinations only. Students should consult The University section of this 
bulletin for a listing of approved exams.

OPTION TO TAKE OTHER COURSES
Should schedules permit, students may enroll in traditional day and/or evening classes. 

Please consult the online Snapshot of Classes or see your academic adviser.

Graduation Requirements
Amount and Quality of Work

In addition to graduation requirements listed in the University section of this bulletin 
students in the College of Professional Studies must comply with the following graduation 
requirements:

1. Students must earn a minimum of 126 credit hours, including University Core of Common 
Studies (UCCS) requirements, college curriculum requirements, a minimum of 30 credit hours 
in a major, as defined by degree requirements offered through the college, and an optional minor 
of at least 18 credit hours. (Note: Depending on the major/minor selected, credit hours required for 
graduation may be greater than 126.)

2. Students must earn a minimum of a 2.000 GPA in their Marquette work.
3. Students must complete a minimum of 32 credit hours of upper division course work at 

Marquette University.
4. A minimum 15 credits in the major and at least 9 credits in the minor, if declared, normally 

must be completed at Marquette University.
5. A grade of C or higher normally must be earned in each of a student’s major courses, as 

well as in the minor, if a minor is declared.
6. Students may present credits but not quality points from another institution toward gradu-

ation requirements.
7. It is the candidate’s responsibility to meet all university academic, financial and administra-

tive requirements and procedures as outlined in this bulletin.
8. A student in the College of Professional Studies who is not enrolled in Marquette courses 

for a total of one academic year (either two consecutive terms, five consecutive modules or any 
combination of terms and modules which total one academic year) or longer, must meet the 
graduation requirements which apply at the time of readmission.
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Degree Requirements
The College of Professional Studies builds on the foundational educational experience 

provided by Marquette’s Core of Common Studies. It does this through a college curriculum 
that amplifies and deepens the knowledge, skills and values imparted to students in the nine 
knowledge areas of the Common Core, and by offering students the opportunity to develop 
specialized knowledge and skills in a variety of undergraduate majors and minors. The College 
of Professional Studies thereby extends the student’s Core of Common Studies experiences, and 
focuses further learning in pursuit of a specialized degree.

Working from the principles set forth in the Core of Common Studies the College of 
Professional Studies provides an educational environment — through advising, instruction, 
curriculum and assessment programs – for a diverse population of adult students marked by 
excellence, faith, leadership and service. Students enrolled in the College of Professional Studies 
will complete the requisite 36 credit hours in the nine knowledge areas plus an additional 21-27 
credits as follows:

Knowledge Area	 Common Core 	 Plus additional 
	 Credits	 College Curriculum Credits
Rhetoric (R) 	 6	 0
Mathematical Reasoning (MR)	 3	 3
Individual and Social Behavior (ISB)	 3	 0
Diverse Cultures (DC)	 3	 0
Literature/Performing Arts (LPA)	 3	 3
Histories of Cultures and Societies (HCS)	 3	 3
Science and Nature (SN)	 3	 0
Human Nature and Ethics (HNE)	 6	 0
Theology (T)	 6	 0	 ______	 ______
Total	 36	 9

▲ Indicates UCCS courses in course descriptions.

Additional Skills courses required for the College Curriculum
PRST 2110 Principle of Liberal Studies  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               3
ENGL 3220 Writing for the Professions  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                              3
CMST 3210 Business and Professional Presentations  . . . . . . . . . . . . . . . . . . . .                    3
PRST 1110 Introduction to Information Systems  . . . . . . . . . . . . . . . . . . . . . . .                       3	 ______
Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                                        12

Optional Skills course may be required for the College Curriculum
PRST 1953 Foundations Seminar . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    3
PRST 1005 Fundamentals of College Reading and Writing  . . . . . . . . . . . . . . .               3

Total University Common Core and College Curriculum
Credit Hours Required .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  57-60
Major  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  30-35
Minor (Optional)  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  18-21
Elective Credits . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  10-42 

In addition to the graduation requirements listed, each student within the College of 
Professional Studies must complete course work in specific discipline areas. These areas 
include:

FOUNDATIONS SEMINAR (3 credit hours)
For increased success some new students may be required to complete PRST 1953. This 

course is considered an elective.

Fundamentals of College Reading and Writing (3 credit hours)
For increased success some new students may be required to complete PRST 1005. This 

course is considered an elective.

PRINCIPLES OF LIBERAL STUDIES (3 credit hours)
All students are required to complete PRST 2110 during their first two years at Marquette 

University. Please see course description for further information.
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INTRODUCTION TO INFORMATION SYSTEMS (3 credit hours)
All students required to complete PRST 1110 Introduction to Information Systems.

ENGLISH/COMPOSITION/COMMUNICATION (12 credit hours)
All students must complete six credit hours of English composition as well as six credit hours 

of communications-based courses for a total of 12 credit hours. The specific courses that all 
College of Professional Studies students need to complete this requirement are ENGL 1001 and 
ENGL 1002, Rhetoric and Composition 1* and 2*; ENGL 3220, Writing for the Professions; and 
CMST 3210 Business and Professional Presentations.

HISTORY (6 credit hours)
All students are required to complete six credit hours of history. Generally students in the 

College of Professional Studies complete their history requirement with HIST 1001 and 1002 
Growth of Western Civilization 1* and 2*.

LITERATURE (6 credit hours)
All students are required to complete six credit hours of literature. Generally students in 

the College of Professional Studies complete their literature requirement with ENGL 2410 
Introduction to English Literature 1* and ENGL 2510 Introduction to American Literature 1*.

MATHEMATICS (6 credit hours)
All students must complete six credit hours of mathematics, of which three credit hours must 

be PRST 2140 Research and Statistical Methods*. The remaining credit hours selected depend 
upon the student’s individual needs.

Course	 Credit hours
MATH 1100 College Algebra . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                          3
PRST 1140 Foundations of Applied Mathematics . . . . . . . . . . . . . . . . . . . . . . . . . .                          3

NATURAL SCIENCE (3 credit hours)
All students must complete PRST 1120 Aspects of Modern Science* for three credit hours. 

Additional and/or different natural science courses may be approved by the college.

PHILOSOPHY (6 credit hours)
All student must complete PHIL 1001 Philosophy of Human Nature* and one upper division 

course, PHIL 2310 Theory of Ethics*, for a total of six credit hours.

SOCIAL-BEHAVIORAL SCIENCES (6 credit hours)
All students must complete six credit hours of social-behavioral science, of which three credits 

hours must be PSYC 1001 General Psychology*. Students may choose one of the following courses 
for the remaining three credit hours. Other social science courses may also fulfill the remain-
ing 3 credit hours; however, those options are not offered through the eight week format in the 
College of Professional Studies.

Course	 Credit hours
SOCI 1001 Principles of Sociology* . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     3
ANTH 1001 Introductory Anthropology*  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3
CRLS 1001 Introduction to Criminology* . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                3
POSC 2201 American Politics* . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        3

THEOLOGY (6 credit hours)
All students must complete THEO 1001 Introduction to Theology* and one second 

level UCCS approved theology course for a total of six credit hours. THEO 2400 Christian 
Discipleship* is suggested as second level theology selection.

NOTE: “*” Courses fulfill University Core of Common Studies as well as college curriculum.

Please consult the Core of Common Studies Web site at www.marquette.edu/programs/core 
for additional and updated information on the University Core of Common Studies.

Major and Minor Requirements
All students in the College of Professional Studies must complete a major to fulfill graduation 

requirements. It is required that students declare a major and minor (optional) prior to the end 
of their sophomore year or the completion of 60 credit hours. Students failing to do so jeopar-
dize completing core requirements in a timely fashion. A minor is not required but is available 
in most disciplines offered through the College of Professional Studies. Credit hours required 
for the various minors are indicated in the sections that follow.

The College of Professional Studies offers majors in the following areas: criminology and law 
studies, organization and leadership, professional communication and psychology as well as 
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minors in criminology and law studies, organization and leadership, professional communica-
tion, psychology, interdisciplinary fields, and the professional minor. For interdisciplinary field 
minors please contact the college for current information.

The following are the courses required for each major and minor. Course descriptions for 
criminology and law studies, professional communications and psychology are listed in the 
respective areas of this bulletin. Course descriptions for organization and leadership, the profes-
sional minor, and PRST designated coursework will follow this section.

Criminology and Law Studies (CRLS)
Major: Requires 30 credit hours, 10 courses in CRLS including CRLS 1001, 2100, 3100, 3300 

or 3350, 4640, 3400, 3500 and three of the following four courses: CRLS 4660, 4130, 4700, 
4931.

Minor: Requires 18 credit hours, six courses in CRLS including CRLS 1001.
(Course descriptions are found in this bulletin in the criminology and law studies section of 

the Klingler College of Arts and Sciences.)

Professional Communication (PRCO)
Major: Requires 30 credit hours, including CMST 1000, 2000, 2100, 2310, 3300 and five of 

these six courses, CMST 3100, 3200, 3310, 3410, ADPR 2200 and COMM 4400.
Minor: Requires 21 credit hours, including CMST 1000, 2000, 2100, 3100, 3300, 

COMM 4400 and one three-credit course in CMST.
(Course descriptions are found in this bulletin in the communication studies section of the 

Diederich College of Communication.)

Psychology (PSYC)
Major: Requires 35 credit hours including PSYC 1001, 2001, 2050 and at least one course 

from at least five of the following eight content areas: developmental (3101, 3120); social 
(3201); learning (3301); assessment (3701); history and systems (4801); personality theories 
(3501); physiological (3601); and abnormal (3401).

Minor: Requires 18 credit hours; six courses in psychology including PSYC 1001.
(Course descriptions are found in this bulletin in the psychology section of the Klingler 

College of Arts and Sciences.)

Professional Minor (PRMI) (MINOR ONLY)
Minor: Requires 21 credit hours, seven courses in organization and leadership, ORLE 1280, 

2165, 2210, 2220, 2240, 2710, and 3310.

Organization and Leadership (ORLE)
Major: Requires 33 credit hours. All students must complete the core leadership courses 

along with one concentration. The concentrations include Organizations and Organizational 
Development, Social Context, Professional Communication, Liberal Studies Leadership 
Perspective, Information Systems and Commerce.

Core Leadership Courses: Eighteen hours of core leadership courses consisting of ORLE 
2100, 2140, 2150, 2160, 4997 and PRST 3110 are required. In addition to each of these 18 
hours, one of the following concentrations must be completed. 

Concentrations:
Organizations and Organizational Development: ORLE 1300, 2310, 3320, 3340, and one of 

the following courses: ORLE 3310, 3330, 3360, 3380. 
Leadership: Liberal Studies Perspectives: ORLE 2420, 3420, 3440, 3460, 3480. 
Professional Communication: CMST 1000, 2000, ORLE 3610 and two of the following 

courses: CMST 2100, 3200, 3310, 3410, COMM 4400 or ADPR 2200.
Social Context: ORLE 2440, 3440, 3520, 3540, 3610.
Information Systems: ORLE 2710 and four of the following courses: ORLE 3720, 3730, 

3740, 3750, 3760 and 3770.
Commerce: ORLE 1260, 1280, 2220, 2240, and 3210.
Minor: Requires 21 credit hours, ORLE 2100, 2140, 2150, 2160 and nine credit hours of 

upper division ORLE coursework.

NOTE: Any student electing the ORLE major with the Professional Communication concen-
tration cannot declare Professional Communication as a minor or a second major. Conversely, 
students may not select the Professional Communication concentration in the ORLE major if 
the Professional Communication major or minor has been declared. Also, any student elect-
ing the ORLE major with the Commerce concentration cannot declare a Professional Minor. 
Students in the Diederich College of Communication with a major in communication studies 
may not select the Professional Communication concentration in the ORLE major.
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Academic Regulations
Students in the College of Professional Studies are expected to adhere to the academic 

requirements and regulations listed in the University section of this bulletin and should refer to 
the College of Professional Studies student handbook available in the college office or online at 
the College’s Advising D2L site.

Academic Performance/censure
Students admitted to the College of Professional Studies are expected to meet the college’s aca-

demic standards. Academic performance of students in the college will be monitored closely. Any 
student who does not maintain the academic standards of the college, progress steadily toward 
graduation, or demonstrate adequate achievement will be required to withdraw from the college.

Academic progress of students will be reviewed each eight-week session, or as indicated by 
the college, by means of special conditions. Special conditions will be given in writing to the 
student at the time of admission, readmission, or transfer to the college. Anytime during the 
student’s attendance in the college when academic progress is in question, special conditions 
may be required of the student for continued enrollment. Failure to adhere to the terms of the 
special conditions will result in academic withdrawal.

Academic Dishonesty
The College of Professional Studies complies with the policy on academic dishonesty found 

in the University section of this bulletin. Professionalism in the university setting encompasses 
the ethical responsibility of each student to complete his/her own course work. Any student who 
plagiarizes, cheats or falsifies work or takes part in such activities may fail the assignment, the 
course or be dismissed from Marquette University.

Advisers
Each student admitted to the College of Professional Studies is assigned a professional adult 

student adviser with whom the student should make contact at least once every eight-week 
session. The adviser is a resource to assist the student in planning his/her specific program of 
study and to assist the student in clarifying and achieving specific educational goals. Note that 
it is the responsibility of the student to understand and complete requirements for graduation, 
specific to the program selected.

Attendance Policy
Student attendance in each class per eight-week session is deemed necessary for the success-

ful completion of the course. The College of Professional Studies acknowledges that individual 
circumstances may prevent a student from attending a particular class period. Whenever pos-
sible, an absence should be prearranged with the professor. The student is responsible for all 
materials covered and announcements made during his/her absence. It should be noted that the 
college does not differentiate between excused and unexcused absences.

Multiple absences may compromise the integrity of the learning experience. Therefore, 
students with two absences from a class may, at the recommendation of the instructor, be 
withdrawn from the course. The College of Professional Studies reserves the right to automati-
cally withdraw any student who has three or more absences from a course. In the event of a 
withdrawal from a course the grade of WA will appear on the official transcript. Please note that 
degree progress and financial aid may be impacted.

Tardiness and leaving early from class affect student performance. The student’s grade and/or 
standing in the class may be adjusted accordingly.

In order to administer this policy effectively, each instructor will take attendance at every 
class. The College of Professional Studies provides sign-in attendance sheets for each class, and 
it is the student’s responsibility to sign in or they will be counted as absent.

The College of Professional Studies advising staff will contact new students during their first 
term of enrollment if the sign-in attendance sheets reflect an absence. The attendance policy 
will be explained, as well as ramifications of additional absences. After a student’s first term 
of enrollment, the student will be responsible for full familiarity with the college’s attendance 
policy and ALL ramifications of absences.
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All students enrolled in courses offered by the College of Professional Studies are expected 
to adhere to the college’s attendance policy, even though they are registered through another 
college, department, or program at the university. For specific details of the application of this 
policy, please contact the college office.

INCOMPLETE Grades
A student who does not complete course assignments, tests, quizzes, presentations, etc., 

prior to the end of the session must pre-arrange with the instructor an incomplete grade. If 
course work is not completed and submitted prior to the deadline, the grade will automatically 
be changed to a failing grade. Arrangements to extend the deadline must be made prior to the 
original deadline date and communicated to the Associate Dean by the instructor. Additional 
information regarding incomplete grades is available in the College of Professional Studies stu-
dent handbook.

CD and D Grades
Courses completed with a grade of CD or D generally do not count toward the total hour 

requirement for a major but do fulfill the subject matter requirement and do count toward the 
total hours required for graduation.

Credit is never given twice for the same course. Students who received a grade of CD or D in 
a course specific to their major may need to repeat the course. Please see Repeated Courses in 
the University section of this bulletin.

Grade Appeals Procedure
A student in the College of Professional Studies may appeal a grade that he/she feels was 

assigned in error. The initiation of a grade appeal must be prior to the completion of the session 
immediately following the session in which the course grade appeal occurred. Further, the stu-
dent may initiate the process only after all possibilities of resolution have been explored with the 
course instructor. If a satisfactory resolution is not agreed upon, or if the student still believes 
that the course grade is in error, the student must submit-in writing—to the associate dean a  
formal letter of appeal. The appeal letter should include, but is not limited to, the following:

1. Course name and number.
2. Term the course was taken and completed.
3. Grade received.
4. Rationale for grade dispute.
5. Steps taken to resolve the grade dispute.
Consideration will be given to each appeal received by the associate dean prior to the end of 

the following term.
Further appeal may be made to the dean of the college, who will consider the grade appeal 

based on university and college procedures and has the right to assign the final grade for the 
course.

Mailing, Faxing and e-mailing  
Assignments to Instructors

Students may use the U.S. Postal Service, e-mail or facsimile to submit assignments to their 
instructors, only if the instructors agree to this arrangement prior to the submission of work. 
The student should be aware that, if the assignment is not received, measures taken to rectify 
the situation are at the discretion of the instructor, which may result in a failing grade or a final 
grade determined based on the missing assignment.

It is the student’s responsibility to retain a copy of his/her assignment for his/her records. 
This will ensure that, if the copy is not received, an additional copy can be submitted in a timely 
manner, replacing the original.

Each student should call the receiver of the submitted assignment to verify it was received.

Make-up Examinations
At various times during the academic year, circumstances may prevent a student from taking 

an examination at the regularly scheduled examination time. At the discretion of the instructor, 
the student may take the examination at an alternative pre-arranged time. This rescheduled test/
quiz/exam must be arranged prior to the regularly scheduled test/quiz/exam. In most instances, 
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it is expected that the examination is completed prior to the next class meeting. This makeup 
examination can be done during the review session time or at a time both the instructional 
assistant and the student can meet. If an instructional assistant is not available for this class then 
arrangements must be made with the college office. Please refer to the College of Professional 
Studies student handbook for further information.

Instances in which a student is absent from a final examination and no prior arrangements 
were made will be referred to the college office. All students must submit a written request to 
the dean to reschedule an examination.

PRE-ASSIGNMENTS
Prior to each eight-week session, students can find textbook lists and homework due at the 

first class meeting at the individual course D2L online sites. Students are expected to complete 
the assignments for the first class and come prepared to participate.

Removal of Incomplete Grades
The dates to complete and submit all course work for a class that a student originally received 

an incomplete grade are listed in the front section of this bulletin. Any student that must remove 
an incomplete has until 5 p.m. of the deadline date to submit all coursework for the class, this 
includes completing all papers, homework assignments, quizzes and tests. The maximum dead-
line to remove an incomplete grade is six weeks after completion of the session. Students should 
contact the college office for proper procedures for incomplete grades.

Background Checks, Drug Testing
Some degrees, majors and/or courses may require a student to submit to a criminal back-

ground check and/or drug testing. The results of those checks and/or tests may affect the 
student’s eligibility to continue in that degree, major and/or course.

Financial Aid Information 
and Application Procedure

Marquette University’s Office of Student Financial Aid and the College of Professional Studies 
staff encourage you to apply for financial aid. 

By applying for aid, your eligibility for both federal and state grants and federal student loans 
is determined.

Applying for financial aid is an easy, three step process:
Students wishing to apply for financial aid should make note of the following steps 

involved:
1.	 Register for a PIN. Your Personal Identification Number or PIN will serve as your electron-

ic signature on your FAFSA application. Apply for your PIN online at www.pin.ed.gov.
2.	 Complete your FAFSA. The Free Application for Federal Student Aid or FAFSA is avail-

able online at www.fafsa.ed.gov.
3.	 Receive your aid notification. When you have submitted your FAFSA and been accepted 

into the university as a degree-seeking student, you will be notified via CheckMarq of the 
aid for which you qualify. Of the sources listed, you will have the opportunity to decline 
any type of aid you do not wish to receive.

If you have questions or do not have access to the online applications, please call the Office 
of Student Financial Aid at (414) 288-7390. The FAFSA application is still available in a paper 
format, which we will send to you.

Financial Aid Sources
If you have applied for financial aid and find that you still may need additional resources to 

cover your educational costs, the Office of Student Financial Aid may have some resources to 
help. There are a number of alternative loans available, through various private banks, that may 
meet your needs.

These loans may often be borrowed in addition to the federal grants and loans you are already 
receiving. Typically, these loans require that you be employed, or have an employed, credit-
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worthy co-signer. Terms vary, and most will allow you to defer repayment until after graduation, 
although interest will accrue during the in-school period.

For information on alternative loan options, contact the Office of Student Financial Aid, 
(414) 288-7390, or visit their Web site at www.marquette.edu/financialaid.

Additional Resources
Private Scholarships

Check with your community or public library for outside sources of financial aid. In addi-
tion, the Office of Student Financial Aid has a number of books on this topic. Many students 
and families use the Internet to gather financial aid information. We recommend the following 
links: www.marquette.edu/financialaid/fastweb.htm.

Utilize free scholarship search engines and databases on the Web. Begin by entering data 
about yourself and your course of study to create a scholarship mailbox. Information in your 
mailbox will be automatically updated for you, giving you the names, addresses, and details of 
the scholarships for which you may be eligible. Suggested form letters to each scholarship orga-
nization are also included, see www.finaid.org.

A good starting point and general resource for financial aid information, including loans, 
grants, scholarships and work. Look here for lists of answers to frequently asked questions about 
financial aid, tips on how to avoid scholarship scams, and general information on financial aid 
policies and procedures. Many other financial aid Web site can be accessed from here.

The College of Professional Studies offers one additional scholarship primarily based upon 
merit: Spirit of Ignatius Scholarship. Please contact the admissions and records coordinator at 
(414) 288-3153 for further information.

Study Grants
The College of Professional Studies has study grants available for adult learners at Marquette. 

Grants are available for students who are degree seeking, have applied for financial aid, and have 
a cumulative quality point of 2.250 or better.

Students applying for the study grants must have applied for financial aid by filing the FAFSA 
form, must demonstrate financial need and must be registered for courses in the session in 
which they are requesting the grant. Applications, deadline dates and additional eligibility infor-
mation can be obtained by contacting the college office at (414) 288-3153.

Special Academic Programs
To further meet the needs of the working adult in southeastern Wisconsin, the College of 

Professional Studies has expanded its outreach in two distinct venues, which enhances the exist-
ing college.

Harley-Davidson Motor Company
In 1995, the College of Professional Studies joined with Harley-Davidson Motor Company 

in developing an on-site undergraduate degree program. Qualified students who are Harley-
Davidson employees are eligible to attend Marquette classes held at Harley-Davidson. Further 
information regarding participating in this program can be obtained by calling the Harley-
Davidson academic adviser who is located on Marquette’s campus in the 707 Building, 707 N. 
11th St., Suite 403 or call (414) 288-3153.

Waukesha County
The College of Professional Studies offers courses at the Country Springs Hotel and Water 

Park in Pewaukee, Wis. The Country Springs Hotel and Water Park is located off Interstate 94, 
exit Hwy T to Golf Road in Waukesha County. For information on this scheduling option, con-
tact the College of Professional Studies advising staff at (414)288-3153.
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Course Descriptions
Professional Studies 
(PRST)
PRST 1005. Fundamentals of College 

Reading and Writing 3 sem. hrs.
Focuses on the reading and writing skills neces-
sary for success in the college’s core curriculum 
courses. The student is introduced to the critical 
reading strategies required in an academic setting. 
The course works on the basic writing skills of essay 
structure and grammar conventions: looking for and 
constructing topic sentences, working with differ-
ent essay formats, reviewing the basics of grammar 
conventions, punctuation, sentence structure and 
paragraphing. Students may be required to register 
for this course upon the recommendation of the 
admissions committee as a condition of enrollment.

PRST 1110. Introduction to Information 
Systems 3 sem. hrs.

Fundamental information technology concepts and 
processes. An introduction to the major productivity 
application software packages and computer-based 
research. Prereq: Enrolled in Professional Studies.

▲PRST 1120. Aspects of Modern Science 
3 sem. hrs.

An interdisciplinary, integrated study of processes 
and principles of modern biology, chemistry, and 
physics. Scientific inquiry as a means of knowledge; 
major technological contributions to modern societ-
ies: stability, information transfer, and evolution of 
biological systems, emphasizing relevant chemical 
and physical processes in specific environments. 
Accepted as natural science requirement for 
Organization and Leadership Program students only. 
Prereq: Enrolled in Professional Studies.

PRST 1140. Foundations of Applied 
Mathematics 3 sem. hrs.

This course includes the development of computa-
tional skills and the application of mathematics in 
business and other organizational disciplines. Topics 
will include algebraic operation, formula use and 
interpretation, equations and inequalities, graphs 
and functions, probability concepts, mathematics of 
finance, linear systems and linear programming. 
Prereq: Enrolled in Professional Studies; two years 
of college preparatory mathematics.

PRST 1953. Foundations Seminar 3 sem. hrs.
Orientation to the environment and demands of 
the college classroom and a Marquette education; 
readings and discussion in literature and humani-
ties; exploration of the learning skills needed for 
academic success; critical thinking, writing, studying 
memory, note and test taking, library and others. S/U 
grade assessment. Prereq: Open to first-year College 
of Professional Studies students only.

PRST 2110. Principles of Liberal Studies 
3 sem. hrs.

Introduction to the disciplinary frameworks of the 
common core offered by Marquette University. Its 
purpose is to promote lifelong learning, and enhance 
the skills of analysis, problem solving, critical think-
ing, writing and communication needed for success-
ful academic achievement in a liberal arts educa-
tion. The course develops a common ground of 
understanding and values among students through 
shared knowledge of the liberal arts. The course 

offers students an opportunity to enhance their criti-
cal thinking, oral expression and writing. 
Prereq: Enrolled in Professional Studies; ENGL 1001 
and ENGL 1002 or equiv.

▲PRST 2140. Research and Statistical 
Methods 3 sem. hrs.

Introduction to research and statistical methods 
used in business-related decisions; descriptive sta-
tistics; probability theory and distributions; sampling 
and sampling distributions; estimations and infer-
ences; hypothesis testing; chi-squared and testing 
goodness-of-fit; contingency tables; correlation and 
regression. Prereq: Enrolled in Professional Studies; 
MATH 1100 recommended.

PRST 2986. Internship in Professional 
Studies 1-3 sem. hrs.

Field experience in government, non-profit, corpo-
rate, and/or other administrative law agencies for 
the purpose of furthering the student’s integration of 
theory, skills, and practice as related to a student’s 
major or minor within a professional organizational 
setting. Experiential opportunities are augmented 
with selected readings, reflective journals, 
papers, and in-class seminars. Prereq: Enrolled in 
Professional Studies; Soph stndg.; cum GPA of 2.000; 
ENGL 1001, ENGL 1002, and ORLE 2100 or CMST 1000, 
or CRLS 1001.

PRST 3110. Research and Inquiry Methods 
3 sem. hrs.

An upper-level course designed to expose the 
learner to the methods and means of scientific 
inquiry. The course offers the student three topical 
emphases to explore: multi-disciplinary case analy-
ses, an examination of ethical issues in research 
and reporting, and statistical software use. Students 
will construct a survey instrument, practice focus 
group studies and engage in comparative analysis 
through group work. An introductory statistics 
course is required as a prerequisite. 
Prereq: PRST 2140 or equiv.

PRST 3986. Internship in Professional 
Studies 1-3 sem. hrs.

Field experience in government, non-profit, corpo-
rate, and/or other administrative law agencies for 
the purpose of furthering the student’s integration of 
theory, skills, and practice as related to a student’s 
major or minor within a professional organizational 
setting. Experiential opportunities are augmented 
with selected readings, reflective journals, papers, 
and in-class seminars. 
Prereq: Enrolled in Professional Studies; Soph 
stndg.; cum GPA of 2.000; ENGL 1001, ENGL 1002,  
and ORLE 2100 or CMST 1000, or CRLS 1001.

PRST 4986. Internship in Professional 
Studies 1-3 sem. hrs.

Field experience in government, non-profit, corpo-
rate, and/or other administrative law agencies for 
the purpose of furthering the student’s integration of 
theory, skills, and practice as related to a student’s 
major or minor within a professional organizational 
setting. Experiential opportunities are augmented 
with selected readings, reflective journals, papers, 
and in-class seminars. 
Prereq: Enrolled in Professional Studies; Soph 
stndg.; cum GPA of 2.000; ENGL 1001, ENGL 1002,  
and ORLE 2100 or CMST 1000, or CRLS 1001.

Organization and 
Leadership (ORLE)
Faculty for the Organization and Leadership Program 
are drawn from the Colleges of Arts and Sciences, 
Business Administration and Communication.

ORLE 1260. Personal and Family Financial 
Planning 3 sem. hrs.

Focuses on the financial planning needs of individu-
als, families and working professionals. Specific 
emphasis is given to contemporary issues facing 
individuals and households by providing a general 
overview across a broad range of topics. These 
topics include family budgeting, personal investing, 
consumer purchasing, credit, home purchasing/
mortgages, employee benefit selection and estate 
planning. Students will also develop detailed indi-
vidual and family financial plans. 
Prereq: Enrolled in Professional Studies.

ORLE 1280. Marketing Concepts and 
e-commerce 3 sem. hrs.

Examines the role of marketing from both a busi-
ness strategy and societal perspective. Students 
will examine the strategic, decision-making aspects 
of marketing including demand creation, consumer 
behavior, product management, pricing strate-
gies, e-commerce, and advertising. The course 
will emphasize contemporary marketing cases and 
students will participate in practical projects to rein-
force demand creation theory. The program will also 
examine the societal aspects of marketing including 
the effects of advertising on shaping cultural atti-
tudes, social mores, and public opinion. 
Prereq: Enrolled in Professional Studies.

ORLE 1300. Leading Teams and Groups 
3 sem. hrs.

Team building and group theory, concepts, research 
and principles and applications; understanding how 
teams and groups function; development of skills 
needed to lead and work effectively in teams and 
groups; exercises, simulations, experiential learning. 
Prereq: Enrolled in Professional Studies.

ORLE 1931. Topics in Organization and 
Leadership 1-3 sem. hrs.

Various topics selected from one of the various 
within organization and or leadership. Specific 
topics to be announced in the Schedule of Classes. 
Prereq: Enrolled in Professional Studies and Jr. 
stndg.

ORLE 2100. History and Theories of 
Leadership 3 sem. hrs.

Analysis of the historical concepts and contempo-
rary theories of leadership; emphasis on the applica-
tion of leadership concepts to actual leadership situ-
ations. Prereq: Enrolled in Professional Studies.

ORLE 2125. Issues in Organizational 
Leadership 1 3 sem. hrs.

The study of selected topics and applications 
including ethics and leadership, leading individuals, 
decision making and problem solving, leadership 
in formal organizations, leader as change agent, 
leadership and motivation, policy and leadership, 
entrepreneurial leadership and leadership in non-
Western cultures. Prereq: Enrolled in Professional 
Studies and ORLE 2100.

▲ Indicates UCCS courses
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ORLE 3155. Social Psychological Principles 
Applied to Leadership 3 sem. hrs.

Basic social psychology theory and principles, 
such as attribution theory, persuasion and attitude 
change, group behavior applied to leadership. This 
applications-based social psychology course will 
specifically encompass organizational leadership.

ORLE 3210. Global Commerce 3 sem. hrs.
Equip students with an analytical perspective on 
the most recent issues in contemporary global 
commerce. The content will focus on those forces 
currently having a profound impact, and imposing 
unique leadership challenges, on either corporate 
societal responsibility, the business operating envi-
ronment, economic and regulatory systems, leader-
ship, or financial climates. Course work will examine 
from three to six global topics per term. The empha-
sis of the course will be on developing and examin-
ing management interventions and leadership solu-
tions. Therefore, students will be required to both 
assess topical issues and propose solutions to those 
contemporary commercial challenges. Students will 
be expected to work in collaborative teams and in 
an environment of spirited, constructive debate. 
Prereq: Complete 2 of the following: ORLE 2220, 
ORLE 2240, ORLE 1260, ORLE 1280.

ORLE 3310. Principles of Human Resource 
3 sem. hrs.

Examines the principles, methods and practical 
applications of human resource management. Issues 
concerning the effective, equitable, ethical and legal 
treatment of employees will be reviewed related to 
attracting, selecting, developing, retaining, evaluat-
ing and utilizing human resources. 
Prereq: Enrolled in Professional Studies.

ORLE 3320. Organizational Processes 
3 sem. hrs.

Analyzes the major organizational processes and 
the role that managers play in changing those 
processes to increase organizational effectiveness. 
Course material presents the concepts of leadership, 
teamwork and communication within an organiza-
tional setting and requires students to design an 
organizational structure that effectively considers 
the environment, technology, goals, profile and stage 
of growth of the organization. Prereq: Enrolled in 
Professional Studies and ORLE 2310.

ORLE 3330. Consultation Theory and 
Practice 3 sem. hrs.

Covers conceptual knowledge of various models to 
increase organizational effectiveness, techniques 
used in consulting practices and opportunities to 
develop necessary skills. Students will develop and 
integrate theoretical and practical perspectives, 
approaches, and skills as a consultant. The process, 
affective, and collaborative dimensions of consult-
ing, and client-consultant relationship are examined. 
Relationship management through the stages of the 
consulting process will be investigated. Dimensions 
such as capacities of the consultant, needs of the 
client organization relationships between the client 
and consultant and how to manage the relations will 
be explored. Prereq: ORLE 3340.

ORLE 2220. Economic Theory and Practice 
3 sem. hrs.

The Economic way of thinking (principles, analytic 
concepts and techniques) applied to consumer 
choice, resource use and the organization’s pricing/
hiring/production decisions; the operation of markets 
and the economic role of government; determinants 
of aggregate production, employment and the pric-
ing level. Prereq: Enrolled in Professional Studies 
and MATH 1100 or equiv.

ORLE 2240. Principles of Financial 
Management 3 sem. hrs.

Acquisition and utilization of funds to support the 
production, personnel and marketing functions; 
theory of finance in relation to planning, control, risk 
and optimum capital structure. Prereq: Enrolled in 
Professional Studies and MATH 1100 or equiv.

ORLE 2310. Organizational Behavior 
3 sem. hrs.

The behavior of people as individuals and in groups 
with emphasis on supervision, productivity and the 
organizational environment; the fundamentals of 
organizational theory, structure and administration. 
Prereq: Enrolled in Professional Studies; ORLE 1300 
recommended.

ORLE 2420. Political Leadership: Theory and 
Reality 3 sem. hrs.

Basic political theory and principles will be 
examined using the writings of Plato, Aristotle, 
Marcus Aurelius, St. Augustine, St. Thomas 
Aquinas, Machiavelli, Hobbes, Loeke, Montesquieu, 
Rousseau, Bentham, Marx, Spencer, and Gandhi. 
These theories will then be compared to the actions 
of political leaders during crises times, such as the 
U.S. Civil War, World Wars I and II, the Vietnam 
War, Civil Rights Movement, the Cold War, and the 
Suffrage Movement. 
Prereq: Enrolled in Professional Studies.

ORLE 2710. Information Systems for 
Management 3 sem. hrs.

An overview of the technological, managerial and 
organizational factors which impact information 
systems. The critical role of information systems at 
the operational, tactical and strategic levels of the 
organization will be examined. Advanced productiv-
ity application software projects. 
Prereq: Enrolled in Professional Studies and 
PRST 1110; suggest completion of 3 of the classes 
ORLE 2210, 2220, 2240, 1280.

ORLE 2931. Topics in Organization and 
Leadership 1-3 sem. hrs.

Various topics selected from one of the various 
within organization and or leadership. Specific top-
ics to be announced in the Schedule of Classes. 
Prereq: Enrolled in Professional Studies and Jr. 
stndg.

ORLE 3045. Interpersonal Conflict 
Management 3 sem. hrs.

The theories and principles of interpersonal conflict 
will be explored. Emphasis on effective application 
of conflict management techniques, negotiation and 
resolution strategies in the workplace. 
Prereq: Enrolled in Professional Studies.

ORLE 2135. Issues in Organizational 
Leadership 2 3 sem. hrs.

Prereq: Enrolled in Professional Studies and 
ORLE 2100.

ORLE 2140. Ethics in Leadership 3 sem. hrs.
A foundation course in which the student examines, 
determines, and applies the essential leader-
ship dimension of ethical thought and behavior. 
Literature, presentations, projects, and discussion 
will include contemporary and classical thinking 
and trace its evolution over time and circumstances. 
Consideration will be given to Greek and Roman 
periods, the role of religious thought, the humanism 
of the Renaissance, the Age of Enlightenment, and 
the Industrial Revolution. The outcomes of these 
eras in western civilization will be compared to 
those of other cultures and regions with attention to 
the impact on related societies. Students will experi-
ence the often complex and competing demands 
and interests of different cultures and societal 
groups and will develop a personal sense of prin-
ciples which have universal application along with 
areas of reasonable compromise in achieving ethical 
outcomes. Other world intercultural perspectives 
will be explored including: political, legal, theologi-
cal, environmental, educational, and tradition-based 
institutions. Practical ethical issues and problems 
related to cultural diversity, international business 
environments and influences will be explored. As a 
concluding exercise, students will develop a paper 
on their personal philosophy concerning ethical 
leadership principles and practices to which they 
are willing to commit in their professional and 
personal lives. Prereq: Enrolled in Professional 
Studies and ORLE 2100.

▲ORLE 2150. The Culturally Diverse 
Organization 3 sem. hrs.

Examination of interpersonal patterns of selected 
ethnic groups, races and social classes in the U.S.; 
gender differences and considerations; exploration 
of cultural diversity in the workplace: understanding 
appropriate behaviors; managing diversity in achiev-
ing the goal of the organization. Prereq: Enrolled in 
Professional Studies; ORLE 1300 recommended.

ORLE 2160. Systems Thinking 3 sem. hrs.
The interconnections of infinitely complex networks 
of systems in organizational life will be explored. 
Basic concepts and principles of systems thinking 
will be explored. Application of such tools as behav-
ior-over-time-graphs and casual loops will be a 
focus, as will strategies to see how various kinds of 
power flow through a system. Complex systems will 
be studied. Prereq: Enrolled in Professional Studies.

ORLE 2165. Leading Continuous Quality 
Improvement 3 sem. hrs.

In-depth review of Continuous Quality Improvement 
(CQI) philosophies and guiding principles set the 
framework for this course. Interactive, hands-on 
learning of tools and techniques utilized in a CQI 
environment will occur. Case studies highlight 
systems and structures employed in multiple 
organizations. Prereq: Enrolled in Professional 
Studies; suggest PRST 2140 or equiv.

ORLE 2210. Accounting Principles and 
Applications 3 sem. hrs.

Measurement of income/expenses and the valua-
tion of assets and equities under various kinds of 
organizations; structuring data to aid management 
decisions. Prereq: Enrolled in Professional Studies 
and MATH 1100 or equiv.
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social and/or political events give rise to grass-roots 
organizations? How do “ordinary” people emerge as 
leaders? To examine these questions, this class will 
explore strategies, tactics, motivation, community-
building and leadership emergence. This course will 
also have an optional service-learning component. 
Prereq: ORLE 2100.

ORLE 3610. Communicating Leadership: 
Issues and Applications 3 sem. hrs.

Moves beyond the study of what a leader is to how a 
leader accomplishes. While examining how leaders 
use communication students will critically analyze 
these questions. What is the relationship between 
leadership and communication styles? What com-
munication competencies are needed by organiza-
tional leaders? How do leaders use communication 
to facilitate change in organizations? How does an 
individuals’ gender, race and/or ethnicity affect lead-
ership and communication behaviors. 
Prereq: Enrolled in Professional Studies and 
CMST 1000 and ORLE 2100.

ORLE 3720. Multimedia 3 sem. hrs.
Integration of multiple media sources into effective 
desktop or Web-based presentations. Preparation of 
text, animation, graphics, sound, photo images and 
video components for incorporation in multimedia 
projects. Creation of several multimedia projects. 
Prereq: PRST 1110.

ORLE 3730. Introduction to Database 
Management Systems 3 sem. hrs.

A survey of hierarchical, network and relational 
database models. Emphasis on the design, imple-
mentation and management of relational databases 
including coverage of normalization, structured 
query language, report generation and data security. 
Prereq: Enrolled in Professional Studies and 
PRST 1110.

ORLE 3740. Data Communications and 
Networks 3 sem. hrs.

The process of designing and implementing a 
communications infrastructure to support various 
organization functions. The structure and elements 
of computer networks. Fundamentals of communica-
tion channels, protocols, standards and the Open 
Systems Interconnection reference model. 
Prereq: PRST 1110.

ORLE 3750. Electronic Commerce 3 sem. hrs.
Technical and business aspects of electronic com-
merce. Creation of electronic commerce Web sites 
including business model evaluation, site design, 
marketing, security, payment and fulfillment systems. 
Use of Web authoring software to build a Web site. 
Prereq: PRST 1110.

ORLE 3760. Information Systems Analysis, 
Design and Implementation 3 sem. hrs.

The application of the System Development Life 
Cycle method to building information systems. A 
survey of each phase of the cycle: project definition, 
systems study, design, programming, installation 
and maintenance including common techniques 
and tools. Prototyping, application software pack-
ages and outsourcing as alternative methods will be 
examined. Prereq: PRST 1100.

ORLE 3440. Leaders in Social Movements 
3 sem. hrs.

Focuses on the manifestation of social movements, 
with a special emphasis on the leaders in these 
movements. Through readings, film, primary and 
secondary research, as well as class participa-
tion, students will discover how social movement 
leaders emerge and the roles these leaders play in 
social movements and societies. Prereq: Enrolled 
in Professional Studies and ORLE 2100; ORLE 1300 
recommended.

ORLE 3460. Leaders in Literature 3 sem. hrs.
Through a variety of literary texts, this course will 
provide perspectives on leadership by examining 
past examples of leaders who have emerged from 
the imagination of writers past. As we read these 
texts we will examine and debate the relevance of 
leadership figures in literature as embodiments of 
great ideas and moral concerns. We will contrast 
them to contemporary experiences and conduct, 
both professional and personal, as a means for 
establishing the value of such literary constructs to 
the formation of our own ideas and understanding of 
leadership. Study of leaders in literature will expand 
to the historical and literary contexts in which the 
works were created and from which the authors 
are writing. Students will develop an increasingly 
sophisticated understanding of literary period, and 
will be challenged to see the value of such literary 
works as powerful constructions of human imagina-
tion and spirit. Exposure to a variety of literary con-
structions of leadership can challenge students to 
develop a rich sense of their own leadership quali-
ties and a method for reflecting upon, and analyzing 
the instances of leadership in their own workplaces 
and communities. Prereq: ENGL 1002.

ORLE 3480. Historical Leadership during 
World Conflicts 3 sem. hrs.

Requires the student to examine leadership events 
during world conflicts and analyze them using lead-
ership theories that elucidate the critical elements 
of leadership and decision making. These elements 
include how the leader(s) and followers exerted 
influence, decided upon goals and objectives, devel-
oped courses of action to attain those goals, and 
how they developed a shared sense of purpose to 
successfully implement a course of action. Students 
will develop case studies of key events and deci-
sions. Prereq: Enrolled in Professional Studies and 
HIST 1001 and HIST 1002 and ORLE 2100.

ORLE 3520. Leadership in Not-for-Profit 
Organizations 3 sem. hrs.

A historical, sociological, and political examination 
of not-for-profit (NFP) organizations lays the founda-
tion of this course. The course builds on that foun-
dation to review current theories of leadership in 
not-for-profits and examines the impact of the leader 
on fund raising, public policy, meeting legal require-
ments, recruiting and mission. A special emphasis 
on mission in a NFP helps the student understand 
this strong guiding force for developing and sustain-
ing a successful NFP. An optional service-learning 
opportunity will be built into the course. 
Prereq: ORLE 2100.

ORLE 3540. Grass-roots Organizations and 
Leadership 3 sem. hrs.

The importance of an involved citizenry as key to 
the preservation of a democratic society is exam-
ined in this course. The idea of servant leadership 
along with the study of grass-roots organizations 
provides a unique opportunity to examine the value 
of grass-roots organizations in American life. What 

ORLE 3340. Organization Development and 
Change 3 sem. hrs.

Reviews the broad background of organizational 
development (OD) and examines the assumptions, 
strategies, models, intervention techniques and 
other aspects of organizational development. The 
fundamental theories that underlie planned change 
are examined. The process of planned changes is 
then studied through a look at how OD practitioners 
enter and contract with client systems to diagnose 
organizations, groups and jobs; collect, analyze and 
feed back diagnostic data; design interventions; 
manage change; and evaluate and institutional-
ize change. Major OD methods - human process, 
techno-structural, human resource management 
and strategic interventions are deliberated. Students 
learn through case studies how different OD tech-
niques or interventions are used by actual organiza-
tions. Prereq: Enrolled in Professional Studies and 
ORLE 3320.

ORLE 3360. Future Directions of 
Organizations 3 sem. hrs.

Examines current issues facing organizations in 
planning and managing change efforts and how 
leadership styles impact the organization. Prepares 
students to influence the human side of develop-
ing and implementing changes in organizations. By 
combining theory and exercises, students will bet-
ter understand the socio-technical perspective of 
change, see leadership as invoking followership, and 
grasp the significance of values-based leadership. 
Prereq: Enrolled in Professional Studies and ORLE 
3340.

ORLE 3380. Facets of Organizational 
Development and Change 3 sem. hrs.

Addresses specific aspects of organizational devel-
opment. Career development, organizational assess-
ment and appraisal, and program evaluation will be 
further explored. Students examine theoretical and 
practical perspectives, approaches, and skills. The 
larger political, administrative and ethical issues are 
also examined. Prereq: ORLE 3340.

ORLE 3390. Organizational Strategies 
3 sem. hrs.

Investigates how to craft, implement and execute 
organization strategies. The importance of identify-
ing and determining the value-creating potential of a 
firm’s resources, capabilities and core competencies 
are examined. The dynamics of strategic change in 
the complex global economy and at the corporate 
level are studied. Prereq: Enrolled in Professional 
Studies and ORLE 3320.

ORLE 3420. Integrity in Leadership: 
Religious Perspectives 3 sem. hrs.

Considers the lives and teachings of some of his-
tory’s outstanding religious leaders, including Jesus 
of Nazareth, David, St. Augustine, St. Ignatius of 
Loyola, Dietrich Bonhoeffer, Dorothy Day, Mahatma 
Gandhi, Martin Luther King, Jr., Thomas Merton, 
and Pope John Paul II. Through critical analysis of 
autobiographical, biographical, and primary texts, 
the course will examine the manner in which each 
figure exemplifies the theological virtues of faith, 
hope, and love, and how these virtues guide, drive, 
and inform their respective lives and leadership. 
Prereq: Enrolled in Professional Studies and 
THEO 1001.
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ORLE 3770. Computer Programming 
3 sem. hrs.

Fundamentals of computer programming. 
Formulation of problem statements, algorithm 
development, coding, testing and documentation 
using structured methodologies. Problem solving 
using basic programming control structures, data 
structures, and data, file and object manipulation 
techniques. Prereq: PRST 1140 and PRST 1110.

ORLE 3931. Topics in Organization and 
Leadership 1-3 sem. hrs.

Various topics selected from one of the various 
within organization and or leadership. Specific 
topics to be announced in the Schedule of Classes. 
Prereq: Enrolled in Professional Studies and Jr. stndg.

ORLE 4931. Topics in Organization and 
Leadership 1-3 sem. hrs.

Topics selected from one of the various within 
organization and/or leadership. Specific topics  
to be announced in the Schedule of Classes. 
Prereq: Enrolled in Professional Studies and Jr. stndg.

ORLE 4995. Independent Study in 
Organization and Leadership 
1-3 sem. hrs.

Offered every quinmester. Prereq: Enrolled in 
Professional Studies and cons. of dept. ch.;  
cons. of Dean of College of Professional Studies.

ORLE 4997. Integrating Seminar 3 sem. hrs.
Interdisciplinary, capstone experience; concentra-
tion on leadership as an integrated theme; shaping 
individual theories and applications across the cur-
riculum into a holistic approach; using leadership 
skills to promote the advancement of community 
and organizational goals. Completion of all previous 
course work required. 
Prereq: Enrolled in Professional Studies.




